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THANK YOU

On behalf of Equality Leaders, we would like to thank you for joining us at our annual
Women's Summit.

We hope you found it to be a valuable and enriching knowledge-sharing experience
providing you with actionable steps to make change happen.

Together with our speakers, we have curated this Swag Bag offering you the

opportunity to continue your learning journeys.

Yours in lifelong learning,

Minaxi Mistry
CEO & Founder
Equality Leaders
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DARK GIRLS

REAL WOMEN. REAL STORIES.

TODO MUNDD QUER VIVER UMA CHAMDE HISTORIA DE AMOR
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BASED ON THE NEW YORK TIMES PULITZER PRIZE-WINNING
INVESTIGATION AND BEST-SELLING BOOK
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CULTURAL INTELLIGENCE

CQ® MASTERCLASS

We explore CQ® and its four capabilities in-depth, deepen your understanding of
cultural values, and provide leaders with the evidence-based insights needed to
begin driving meaningful organisational change.

Organisations across the globe are applying CQ to harness their potential to drive:

Diversity, Equity & Inclusion
CQ offers a fresh perspective to enable a strategic approach to DE&.

Leadership Development
CQ gives key decision-makers the self-awareness to lead with compassion and

agility.

Recruitment, Hiring & Promotion
CQ provides a framework to safeguard equitable decision-making.

Team Performance
CQ enhances team capabilities to communicate and innovate effectively.

Visit us here for further details.
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From the founder and activist \  Caroline 4 Caroline Criado-Perez's
behind one of the largest Criado-Perez landmark book of feminist
movements of the twenty-first | inspiration introduces us to the

century, the #MeToo
movement, Burke debuts a
powerful memoir about her
own journey to saying those
two simple yet infinitely

pioneers who motivated us to do
it like a woman, including a
female fighter pilot in
Afghanistan; a Chilean
revolutionary; the Russian punks
who rocked out against Putin;

() 't powerful words and how she
: : brought empathy back to an
NT STORY OF LIBERATIEN KND THE BIGTH BF TEE METO0 MORERENT entire generation

TARANA BURKE

and the Iranian journalist who

._ dared to uncover her hair.
«eand change the world
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Part inspiration, part
memoir, Untamed explores
the joy and peace we
discover when we stop
striving to meet the
expectations of the world,
and instead dare to listen to
and trust in the voice deep
inside us. Untamed shows us
how to be brave. And, as
Glennon insists, The braver
we are, the luckier we get.

White Women

This no-holds-barred guidebook
is aimed at white women who
want to stop being nice and start
dismantling white supremacy. It's
no secret that women in
contemporary society are
conditioned to be "nice,” but did
you know that an emphasis on
being polite and an avoidance of
conflict are characteristics of
white supremacy culture?
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Marshalling a wealth of data
with precision and insight, and
including interviews with
pioneering women such as
Baroness Hale, Mary Beard and
Bernadine Evaristo, this book
exposes unconscious bias in
this fresh feminist take on how
to address and counteract
systemic sexism in ways that
benefit us all.

I'm Not Yelling is part
strategy for savvy Black
business women navigating
a predominantly white
corporate America and part
vessel empowering Black
women to find their voices in
toxic work environments and
e successful business
women.

Kenya Hunt
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Featuring essays from diverse
voices of twenty established
and emerging Black British
writers, the authors invite the
next generation of Black
women — authors, journalists,
actors, activists and artists — to
explore what it means to them
to exist in these turbulent
times.

Girl is a provocative,
heartbreaking and frequently
hilarious collection of original
essays on what it means to be
Black, a woman, a mother and
a global citizen in today’s ever-
changing world.
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In 3 bite-size virtual sessions, our Allyship Unlocked learning experience equips learners
with the knowledge and tools needed to become active allies, supporting them on their
inclusion journeys to nurture cultures of allyship.

It challenges learners to self-reflect, deepen their understanding of core DE&I concepits,
and commit to doing better.

Delivering impactful learning outcomes are core to the learning experience:

Foster psychological safety
Building trust in everyday moments by embracing vulnerability.

Cultivate self-awareness
Committing to knowing and asking tough questions of self and others.

Lead inclusively
Role-modelling inclusive leadership with curiosity, courage and collaboration.

Build high performing teams
Adapting leadership to draw on team diversity.

Practice self-accountability
Committing to doing the work and holding self and others accountable.

Visit us here to book your seat.
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Women in the Workplace 2023

Women are more ambitious than ever, and workplace flexibility is
fuelling them. Yet despite some hard-fought gains, women’s
representation is not keeping pace. That's according to the latest
Women in the Workplace report from McKinsey, in partnership with
Leanin.Org. Source: McKinsey Research.

Womehnh @ Work 2023: A Global Outiook

Findings from this report reveal that despite signs of progress in burnout
and stress levels, mental health is still a concern, and many women are
struggling to switch off from work. Fewer women say they get adequate
mental health support from their employers. Source: Deloitte.

The Voice of Women at Work 2023

Surveying 1200 women of various ages, ethnicities, sexual orientations,
employment industries, experience levels and roles, this research aimed to
understand what it's really like to be a woman right now. To listen to the
voice of women and hear what they think about their life, career, wellbeing,
burnout, gender bias, authenticity, leadership, confidence, resilience and
more. Source: Women Rising.
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As an award-winning consultancy, our purpose is to be your most impactful DE&I partner. We
take a disruptive, innovative and compassionate approach to equip you with the tools to
become change enablers and accelerate learning journeys.

Our mission is to support businesses in delivering impactful DE&I outcomes critical to their
sustainable and commercial success. We are led by evidence-based insights to focus on
building thriving futures for the communities we live in, work with, and serve.

More about who we are, and our guiding values can be found in our corporate brochure here.

Consulting

We partner with
organisations to support
them in building
value-led workspaces to
foster cultures of inclusive
and equitable decision-
making.

Learning

We design and deliver
bespoke learning
experiences which are
collaborative,
experiential, and built to
make an impact.

Events

Bringing people and
communities together
to share ideas, lived
experiences, and enrich
dialogues to transform
the way we work and
live.
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Great insight into a new
way of thinking about
stakeholder relations and
management. Will
certainly bring this to the

fore of my thinking.

Scottish Government

ASTHMA+
LUNG UK

Equality Leaders has been
our partner in advancing

our workplace’s dialogue on

race. Their guidance has

empowered us to navigate

these conversations with
sensitivity and purpose.

Kellanova

NatWest

Attending this DE&
Masterclass created new
thought processes and
ideas for how we can create
an even more inclusive
environment at Sky, whilst
producing massive value to
our business.

Thank you for leading
these sessions - your
commitment to making
them as meaningful and
impactful as possible is
undeniable.

] AR
ROYAL
NAVY

It was an absolute joy to
host the team at Equality
Leaders, alongside a
number of wonderful D&l
experts looking to connect
and share best practice
with each other.

Auto Trader UK
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